
 

Below is the latest recap of the SACRS Legislative Committee and the legislation that 

impacts the ’37 Act retirement systems (our retirement systems). 

You can look up the exact language of any of these bills by going to:  

https://leginfo.legislature.ca.gov/faces/billSearchClient.xhtml 
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Capitol Update  

It’s been a relatively quiet month in Sacramento, as the Legislature has been on summer recess since the 

July 4th holiday. However, the Senate and the Assembly will be back in Session on Monday, August 5th 

and will have to wrap up all outstanding business prior to this session’s adjournment on August 31st . 

The immediate focus of the Legislature upon return will be on the fiscal committees. Both the Senate 

and the Assembly have until August 16th to move all their respective bills through the Appropriations 

Committees and to the floor for final action. This will be another opportunity for Members to cull the 

number of bills moving through the process, as any bills with significant revenue impacts on the state 

will be highly scrutinized. The last two weeks of the session are limited to floor sessions where 

lawmakers will vote on all remaining policy bills.  

The following is an update on bills SACRS is following: SACRS is tracking the following bills:  

• SB 1189 (Limon) – This bill authorizes the Ventura County Employees’ Retirement Association to 

appoint a Chief Technology Officer. Status: This bill was signed by the Governor on 7/15.   [NOTE:  CRCEA 

was on record and supported this bill.] 

• AB 2284 (Grayson) – The bill amends the definition of “compensation earnable” to define a work 

classification “grade” to mean a number of employees considered together because they share 

similarities in job duties, schedules, unit recruitment requirements, work location, collective bargaining 

unit, or other logical work-related grouping. The bill was amended on 6/27 to include a provision that 

requires the Board of Supervisors to pass a resolution to allow for the language to become operational 

within the jurisdiction. The SACRS Board met on July 18th and took an Oppose position. Status: This bill 

passed out of the Senate Labor, Public Pension and Retirement Committee and is awaiting action on the 

Senate Floor.  

• AB 2301 (Nguyen) – This bill, the Sacramento Area Sewer District Pension Protection Act of 2024, 

provides for the continuation of benefits and pension obligations for employees transferring from the 

County of Sacramento to the Sacramento Area Sewer District. Status: This bill was signed by the 

Governor on 7/2.  

https://leginfo.legislature.ca.gov/faces/billSearchClient.xhtml


• AB 2474 (Lackey) – This is a SACRS-sponsored bill and was amended in Committee to allow LACERA-

only to deposit retirement allowances into prepaid accounts until January 1, 2028, as a pilot program. 

The bill also provides clarity regarding the ability of a system to deposit pension payments in a member’s 

living trust bank account. The bill also clarifies potential consequences when a retiree exceeds the 960-

hour post-retirement employment limit and provides systems with administrative flexibility on that 

matter. This bill was signed by the Governor on 7/15.  

• AB 2770 (Committee on Public Employment and Retirement) – This is the annual housekeeping bill 

that includes various technical amendments for CalPERS, CalSTRS, and ’37 Act systems. SACRS is a co-

sponsor of the bill. The bill removes the “return receipt” requirements as part of current procedures in 

statute that systems must follow to locate members and beneficiaries. The bill also conforms the sunset 

date of January 1, 2025, to the Labor Code for the recently added disability presumption for post-

traumatic stress disorder. Status: This bill was signed by the Governor on 7/15.  

• AB 3025 (Valencia) – This bill creates a framework for making benefit corrections and contribution 

refunds when disallowed compensation is inadvertently included in pension calculations. This bill 

includes a penalty to be paid by the employer to the member if compensation is later determined to be 

disallowed. The bill also includes language that is intended to protect a system’s Alameda correction 

process currently underway. The SACRS Legislative Committee is working with the bill’s author and 

sponsor to ensure ’37 Act systems can properly implement the bill, consistent with IRS regulations. The 

bill was amended on 6/27 to expressly state that confidential information is not subject to the California 

Public Records Act. The author has also agreed to accept one last amendment that clarifies “Initiated a 

process” to mean a system has formally adopted a resolution “or made an administrative 

determination”. Status: The bill passed out of the Senate Labor, Public Employment and Retirement 

Committee and the Senate Judiciary Committee and is awaiting action on the Senate Floor. 


