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Welcome summer months!  
The warmer weather provides 
an excellent opportunity to en-
joy the outdoors, breath fresh 
air, and exercise outside.  I 
hope we are all slowly and 
safely coming out from the 
quarantine and supporting our 
local businesses.  They need 
it!  But, please continue to be 
cautious so we stay healthy 
and prevent a resurgence of 
COVID-19. 
 
Our normal RESBC publica-
tion schedule calls for a pause 

during the months of July and 
August, with our next edition of 
PRIME TIME coming to you in 
September.  We are going to 
maintain that schedule, but the 
RESBC Executive Board 
wants you to know that we are 
still here for you.  If you have 
any questions, concerns, or 
comments, please contact us 
at RESBCInfo@gmail.com, or 
call any of us on the RESBC 
Board.  We are all going 
through this together and are 
here to help. 
 
Due to the uncertainty of con-
ditions related to COVID-19, 
RESBC has not yet scheduled 
any new group meetings.  As 
soon as it is safe for our mem-
bership, we look forward to 
hosting informational meetings 
and social gatherings.  Please 
check our September issue of 
PRIME TIME for any events 
that may be upcoming.  You 
may also send us your per-
sonal email address to 
RESBCInfo@gmail.com if you 
want to receive information 
about any news that may arise 
during the summer.  We will 
be happy to keep you in-
formed. 
 
Although we are not publishing 
PRIME TIME during the sum-
mer months, the RESBC Ex-
ecutive Board has decided to 
continue a regular Board 
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QUESTIONS OR CONCERNS 
REGARDING MEMBERSHIP  
OR ADDRESS CHANGES,  
PLEASE CONTACT:  
Doug Brogdon 
Membership Chair 
dugs07fltr@gmail.com 
909-725-7055 

 

RESBC Board Members 
Deborah Barmack, President 

Virginia Adams 

Argie Brogdon 

Doug Brogdon 

BJ Cruz 

Wes McDaniel 

John Michaelson 

Rhett Rehage 

Dena Smith 

Vickie Watson 

AB Brand, Treasurer Emeritus 

RESBC has an  
email address:  

RESBCinfo@gmail.com  
If you have questions, 

suggestions, or  
comments, please  

let us know.  We would 
like to hear from you!  

Need a Copy of a 
Recent Paystub? 

 
Due to SBCERAôs office clo-
sure, paystubs were not 
mailed this month for your re-
cent benefit payment.  If de-
sired, you may get a copy at 
MemberDirect, SBCERAôs 
online member portal.  In-
structions on how to create a 
MemberDirect account, and 
access  your paystub, may be 
viewed on the SBCERA web-
site in the ñHow Can We 
Help?ò tile on the home page. 
 
www.SBCERA.org 
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meeting schedule to ensure that 
our organization remains ac-
tively engaged and available for 
our membership.  I want to 
thank the members of the 
RESBC Executive Board for 
their diligence and hard work, 
especially in these unusual 
times.  We have been working 
through issues, adjusting to a 
new environment with Zoom 
meetings, and keeping this or-
ganization moving forward.  The 
Board members have all agreed 
to continue with their current 
positions and projects until elec-
tions for new officers can take 
place.  They are a wonderful 
team! 
 
We do have a few changes.  
A.B. Brand, who has served as 
RESBC Treasurer for 15 years 
has resigned his position.  I am 
pleased to announce that Dena 
Smith, retired County Executive 
Officer, as taken over as the 
new Treasurer and is quickly 
learning all of the job require-
ments.  Vicki Watson, retired 
Clerk of the Board from San 
Bernardino County Transporta-
tion Authority (previously known 
as SANBAG), has been working 
for the past several months as 
the new RESBC Secretary, and 
is sincerely appreciated for 
lending her skills to the organi-
zation.   
 
The Board is moving forward 
with our goals of utilizing elec-
tronic communications to com-
municate with our members and 
updating our mailing lists.  This 
month, RESBC began sending 
out electronic versions of 
PRIME TIME to those members 
who choose email over paper.  
BJ Cruz, RESBC Board Mem-
ber, has taken responsibility for 
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this important project.  Just 
send her an email at 
RESBCInfo@gmail.com if you 
want to receive your edition by 
email.  It will get to you much 
sooner; and you will receive the 
full, color version of every edi-
tion. 
 
Everyone on the RESBC Ex-
ecutive Board is working so 
hard, and I cannot thank them 
enough.  We are always looking 
for other RESBC members who 
can join us in making this a 
great organization.  If you are 
interested in lending your time 
and skills to protect the interest 
of our retirees, just let us know. 

Stay Informed, Stay Tuned 
by BJ Cruz, Program Chair 

 
Have you ever gotten the 
PRIME TIME in the mail and 
before you could even read it 
you had to go get your glasses?  
Or, perhaps there was a special 
photo, remembrance, or a rec-
ipe you wanted to save, advice 
you wanted to follow, or clip 
something that made you 
smile? 
 
Well, if youôre like me, I started 
receiving the PRIME TIME elec-
tronically, and believe me, it has 
not only given me the ability to 
read it without my glasses (I 
have a 21ò screen at home 
LOL), but it has also decreased 
the clutter on my desk and re-

duced my hard copy files.  And, 
for those of you who know me, 
you have seen my desk at work, 
my kitchen counter and know 
that I keep EVERYTHING!  My 
life got simpler and easier once 
I went digital (either that, or I 
just started working smarter, not 
harder).  I now had the freedom 
to save, or not save, I did not 
have to put it, or leave it any-
where.  It was just there on the 
computer. 
 
As Deborah Barmack men-
tioned in her Presidentôs col-
umn, we are in the process of 
getting email addresses from 
members, not for the purpose of 
bombarding you with emails, 
but as a means of getting you 
the PRIME TIME faster and 
easier (if youôre reading it on 
your big screen computer like 
me).  It also helps RESBC to 
reduce costs to provide better 
services for you.  What services 
you may ask?  Thatôs where I, 
as program chair, come into 
play.  We planned a Casino 
Night for April, and a baseball 
game in June, but those events 
had to be cancelled.  If those 
type of activities turn out to be 
successful when we have them, 
I would like for us to do more.  
To be more active, have more 
opportunity to interact with each 
other. 
 
By that I mean, I want to branch 
out our meetings to not only 
have them in San Bernardino, 
or the East Valley, but have 
some in the West End, and in 
both the low and high desert 
areas.  We should come to you.  
Of course, this means more ex-
penditures for renting facilities 
to host meetings, but we could 
do this if we cut costs some-

mailto:RESBCInfo@gmail.com
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Questions/Comments for the 
RESBC Board? 

 

The RESBC Board is always 
interested in hearing from 
members.  Please do not hesi-
tate to contact us with ques-
tions, or share comments with 
the board.  Should a question/
answer be one helpful to all 
members, we will share them 
in future issues of PRIME 
TIME. 
 
Contact information may be 
found on the back page of 
each and every issue of 
PRIME TIME.  We also have 
an email address: 
RESBCinfo@gmail.com 
 
We look forward to hearing 
from you! 

 

ñDo not go where the 
path may lead, go in-
stead where there is no 
path, and leave a trail.ò 
 

~~Ralph Waldo  
Emerson  

SYMPATHY CARDS are sent 
to families of our members 
whenever we are notified of a 
death.  GET WELL CARDS are 
also sent to our members who 
are experiencing health prob-
lems. 
 
Please call Argie Brogdon at 
909-864-0793, or email her at 
argiendoug@aol.com if you 
know of someone who would 
be cheered by receiving a card 
from RESBC. 

Those we love donôt go 
away.  They walk be-
side us everyday.  Un-
seen, unheard, but al-
ways near.  Still loved, 
still missed, and very 
dear. 
 

where else, namely mailing out 
our PRIME TIME.   
 
Of course, some will want to 
continue receiving a hard copy, 
and thatôs fine but if we could 
reduce our costs even by 50%, 
we would have the funds to in-
vest in RESBC, our members 
and do more for you. 
 
This is where the ñstay tunedò 
part of this article comes into 
play.  We have been working on 
developing a website that our 
members can utilize to get the 
information they need quickly so 
you donôt have to wait for a 
meeting, or the next issue of 
PRIME TIME to come out.  You 
will have access to go online, 
see our budget, read our min-
utes, get copies of old PRIME 
TIMES, register for meetings ï 
and even pay for them online, 
read our by-laws, and of course, 
receive vital information on a 
minuteôs notice. 
 
If you decide you want to try re-
ceiving PRIME TIME via email, 
please email me at 
RESBCinfo@gmail.com with 
your name and email address 
and answer the following yes or 
no questions: 
 
¶ Send me PRIME TIME by 

email 
¶ Send me reminders for meet-

ings I have signed up to at-
tend 

¶ Send me information on up-
coming meetings 

 
If you have any questions, con-
cerns or comments, please feel 
free to contact me via email, 
text, or call me at 909.633.0812.   
 
Stay safe everyone! 
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BEYOND RETIREMENT 
(through May 18, 2020) 

 
Daniel Bratt 

Gilbert Cadena 
Antonio Campos 

Raquel R. Carrasco 
Jerry Chambers 

William M. Collins 
Marie Cooper 
Joe Crump, Jr. 
James Faulkner 
Suzan Flanary 

Marshall Franey 
Sallie Garcia 

Donald R. Gorecki 
Jacqueline Haller 
Jacqueline Hartle 
Ronald Herman 
Ellen Hofman 

Samuel Hubert 
Wayne Mackenzie 
Robert Martines 

Marian Martinson 
Gerald Milani 
Lupe Pedroza 
Marcia Pine 

Albert Ramos 
Virginia Rezac 

William Scribner 
Jean Smart 

Josette Stanley 
Thomas M. Tyrrell 
Patricia Weaver 

John Yuhas 
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QUESTIONS FOR THE 
BOARD OF RETIREMENT? 

 

Any questions you may have 
concerning your pension, or re-
tirement, must be answered by 
SBCERA (Retirement Board).  
Please call 909-885-7980, or 
toll free 877-722-3721.  There is 
also information on the 
SBCERA website: 
www.sbcera.org 
 

Address is:  348 W. Hospitality 
Lane, 3rd Floor, San Bernar-
dino, CA 92415-0014. 

There are always many things 
to do when you move to a new 
address.  One of the most im-
portant is to let the Retirement 
Board know your new address 
so you wonôt miss receiving 
your pension check.  On their 
change of address form is a 
place for you to sign that au-
thorizes them to release your 
new address to RESBC. 
 
It would also be wise to send 
RESBC a letter, or postcard, 
telling us directly that you have 
moved.  Mail changes to:  
RESBC, PO Box 2323, San 
Bernardino, CA 92406-2323. 
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TREASURER’S REPORT 
April 2020 

 
April 1, 2020 Balance  127,948.10 
REVENUES 
 Dues    6,778.00 
 Interest   26.18 
    TOTAL REVENUES  6,804.18 
 
Zero expenditures this month 
 
April 30, 2020 Balance  134,752.28 
 
PERB Designation Balance  88,097.97 
 
   Checking Account 4,105.58 
   Savings Account 49,237.50 
   CDs 81,019.66 
   Petty Cash Fund          389.54 
           Total 134,752.28 
 
Dena Smith, Treasurer 

 
   Membership 6,778 

A.B. BRAND NAMED TREASURER EMERITUS 
 

A.B. Brand has been named RESBC Treasurer Emeritus by 
unanimous vote of the RESBC Executive Board.  After 15 years 
of service to the organization, A.B. stepped down as Treasurer 
on April 30, 2020.  RESBC President Deborah Barmack said, 
ñThis designation honorôs A.B.ôs excellent work and dedication to 
our organization.  The Executive Board will keep in close com-
munication with A.B., and invite his participation and consultation 
to the extent that he would like.ò  A.B. has been at the heart of 
everything this organization has achieved over the past 15 years 
and has served to protect retiree benefits and social engage-
ment.  This honor is well-deserved! 
  



NEW MEMBERS 
(through April 2020) 

 
Dianna Aguilar 

Lori Rose Alaniz 
Douglas Austin 

Julie Ann Avalos 
Isabel Batongmalaque 

Jamila Bayati 
Marc Beitler 

Maria Benitez 
Richard Boeger 

Carrie Bullis 
Glen R. Carr 

Richard A. Castanon 
Bradley Cook 

Robert Dahsoff 
Connie DeLong 

Jhocelyn Diaz-Reyes 
Traci R. Ferguson 

SBCERA Performance for  
Period Ending March 31, 2020 

by Dawn Stafford 
Retirement Board of Trustees 

Elected by Retirees 
 

Facing an unprecedented global 
pandemic with COVID-19 and 
significant oil price volatility, 
SBCERA staff and NEPC will 
meet at the May Investment 
Committee meeting to review 
the current asset allocation and 
discuss any potential changes 
for recommendation to the 
SBCERA Board. 
 
We continue to prepare for a 
longer period of economic dislo-
cation despite the active inter-
vention of the global central 
banks and significant US Fed-
eral stimulus into the financial 
system.  As a result, when man-
agers contact our staff with spe-
cific investment recommenda-
tions, the staff consider a num-
ber of factors, especially cash 
flows.  These days, any alloca-
tion to a manager is usually 
modest.  The aim is for a strat-
egy that will perform well in a 
number of future outcomes.  If 
the markets languish, the poten-
tial is that future investments 
will offer better value than today 
and capital will be rewarded by 
waiting. 
 
During March, SBCERA added 
to equity across the board (US, 
International, and emerging 
markets).  SBCERA has ap-
proximately $800 million in 
cash, or about 8% of the portfo-
lio.  The cash is reserved for 
maintaining the asset alloca-
tions, investing in new opportu-
nities, and making benefit pay-
ments. 

Individual managers that did ex-
tremely well during the down-
turn include Gramercy and Pin-
nacle (the cattle people).  As-
sets related to energy, hospital-
ity, retail, or the airlines are un-
der stress. 
 

SBCERAôs all-time high portfo-
lio balance was $11.1 billion on 
December 31, 2019.  In the 
quarter that followed (ending 
last month), the consequences 
of the pandemic caused 
SBCERA to lose 11.2%.  For 
the year ending March 31, 
2020, the fundôs assets totaled 
$9.78 billion, down from $10.32 
billion for the preceding year. 
 

Despite these losses, SBCERA 
did better than most public pen-
sion plans, which lost a median 
of 13.2% of their value during 
the first quarter of this year, ac-
cording to the Wall Street Jour-
nal. 
 

We are weathering the storm, 
as always. 
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Daniel Filter 
Terri Franklin 

Helen L. Garcia 
Joyce Gbenedio 

Johnson Gill 
Theodore Golondzinier 

Robert P Gottschalk 
Sharon Henderson 

Jeanette Hill 
Marcela Hill 

Kurt E. Hoffman 
Donald Ivery 

Anjona R. Jackson 
Dezne G. Jackson 

Vivian Jones 
Mazin Kasey 
Daniel Kopp 

Joseph M. LaScala 
Wendy Lavallee 
Dianne L. Lewis 

Phillip Livoni 
Deanna R. Luttrell 
Shemae McColl 

Laura McLaughlin 
Kalvin L. Melvin 
Angela Orlino 
Gerald Palmer 
Anniebell Perry 

Lloyd Bradley Phillips 
Pamela Price 

Jacqulyn M. Pringle 
David R. Quiroz 

Marilee J. Rendulich 
Marcial E. Sacman 

Andrew E. Silva 
Janet L. Simmons 
David W. Simon 

Pamela A. Staten 
Joseph H. Sutcliffe 

Janet Tanghal 
Aida Taracena 

Jean M. Trzepacz 
Patricia Valadez 

Coleen S. Valentine 
Pamela Vandervoort 
Patricia R. Vargas 

Rafael T. Villa 
Dale A. White 

Asia O. Williamson 
Lindsay D. Woods 
Hsing Chien Yeh 



BENEFIT BITS 
by John Michaelson 

 
The State Supreme Court heard 
virtual oral arguments on May 5, 
2020 on the California Rule that 
was mentioned in last monthôs 
article (also referred to as the 
Alameda Case).  A final ruling is 
not expected until late August. 
 
This was the consolidated case 
of 3 or 4 county retirement 
boards who applied the extreme 
reductions in the pension reform 
bill to all those retiring after 
January 1, 2013, the effective 
date of the California bill.  At 
question is if it is appropriate to 
eliminate some benefits used to 
calculate total retirement that 
were in effect when a person 
was hired, and/or added at a 
later date, but were eliminated 
in a bill not in effect until Janu-
ary 1, 2013. 
 
None of the judges gave any 
indication which way they were 
leaning on the case.  A good 
portion of the argument cen-
tered on whether plan partici-
pants accepted employment 
based on a promise that they 
would receive a pension benefit 
based on all the types of pay 
that were included when they 
were hired. 
 
A final ruling is not expected un-
til late August.  When a final de-
cision is reached, our system 
will decide if they feel any 
changes to the existing pension 
system are necessary or not at 
all.  Hopefully, we will have a 
final answer in the September 
or October issue of PRIME 
TIME.  
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Hi Cap is a non profit organiza-
tion that will assist seniors in 
deciding which supplemental 
insurance is best for them to 
add to Medicare benefits. 
 
Phone number:  800-434-0222. 

Editor’s Note: 
 
If you have recently joined 
RESBC, and do not see your 
name, please keep watching.  
There is a time lapse between 
when you submit your payroll 
deduction paperwork and when 
we are notified you have joined 
us. 
 
If you donôt see your name after 
two months, please let us 
know. 

The State Supreme Court is-
sued decision referred to as the 
Cal Fire Pension Case.  This 
case relates specifically to ñair 
timeò.  ñAir Timeò is a benefit 
that allowed CalPERS, and cer-
tain other public retirement sys-
tems members, to buy up to five 
years of additional service to be 
counted toward their pension, 
but that service time was unre-
lated to the time they actually 
worked.  The court held that 
CalPERS members were not 
entitled to purchase air time as 
a vested benefit, so it could be 
eliminated by the legislature 
which was done by the same 
pension reform bill in question 
in the first case discussed 
above. 
 
I am told by senior SBCERA 
staff that this decision will not 
effect any current retiree of our 
system, or anyone not yet re-
tired, but who purchased ñAir 
Timeò.  However, some observ-
ers worry that the decision in 
this case suggests the court is 
not unwilling to take away cer-
tain benefits, and that might 
have an impact the decision in 
the California Rule case men-
tioned first in this article. 
 
As always, questions or com-
ments to my email johnmichael-
son1@verizon.net, or cell at 
909-821-2279. 

 

ñThe six most important 
words: 
I admit I made a mistake. 
 
The five most important 
words: 
You did a good job. 
 
The four most important 
words: 
What is your opinion? 
 
The three most important 
words: 
If you please. 
 
The two most important 
words 
Thank you. 
 
The one most important 
word: 
We 
 
The one least important 
word: 
I 
 

~~Anonymous 

mailto:johnmichaelson1@verizon.net
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ADVENTURES IN RETIREMENT 
 
 
 
 
 
 
 
 
 
 

Hello, my name is Phil Minor.  My wife, Karen, and I are both retirees from S. B. Co.  We both worked 
in various departments during our County employment.  My last position was with Dept. of Public So-
cial Services, Administration, and hers was with the Probation Department. 
 
We retired in the spring of 1998, and set out for beautiful Humboldt County on Californiaôs north 
coast, redwoods, ocean breezes, and small-town living.  If you have an aversion to summer heat, 
Humboldt County is the place to go.  It rarely ever gets below freezing nor above 75°F, year around.  
We enjoyed the beauty of the north coast and traveled throughout that general area.  But, alas, with 
cooler weather comes considerable rain, fog, and cloudy skies.  Eventually, we decided to find a drier 
climate. 
 
We then moved to Sisters, Oregon.  Sisters is a quaint little tourist town on the eastern foothills of the 
Cascade Mountains.  It is a very scenic area of ponderosa pine, with a dry climate, lots of outdoor 
recreation, and friendly folks.  During our time there, we made many road-trips throughout Oregon 
and some neighboring states.  The summers are generally mild but, unfortunately, the winters can be 
a challenge, particularly as you get older.  The average annual snowfall is 36ò. 
 
So, we struck out for a little more sun and a little less snow.  We relocated to a small town east of 
Reno, called Fernley, Nevada, with lots of sun and wide open spaces.   The winters are chilly but 
much less snow.    We made several trips around northern Nevada and got a good taste of desert liv-
ing.  Of course, there are always things to see and do around Reno and Carson City. 
 
However, with the passing of years, we have become much more sensitive to the need for convenient 
access to good home services, medical facilities, shopping, and other 
suburban amenities, like we had in the San Bernardino area.  So while 
touring Southern Idaho we discovered the City of Twin Falls.  Itôs a town 
of  about 50,000 people, with an impressive array of shopping, services, 
medical facilities, etc.  It exceeded our expectations.  We moved there 
about 2 years ago and have been well pleased with what we found.  It is 
located on the rim of Snake River Canyon and surrounded by the agri-
cultural heart of Magic Valley. 
 
We hope and expect this will be our last move for several years to come.  By the way, we have dis-
covered quite a few Ex-Californians have also relocated there. 
 
To all the folks at RESBC, thank you so much for all you do .  Please keep up the good work on be-
half of all of us retirees.  We are truly Blessed.  
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PRIME TIME is published monthly 
from September through June (with 
a combined December/January is-
sue) by Retired Employees of San 
Bernardino County, P.O. Box 2323, 
San Bernardino, CA 92406-2323.  
Email:  RESBCinfo@gmail.com 
 

Please send changes of address to 
the address above. 
 

Monthly dues are paid by payroll de-
duction only.  For information and/or 
a payroll deduction form, please con-
tact Doug Brogdon, Membership 
Chair 
dugs07fltr@gmail.com; 909-725-7055 
 

PRIME TIME membership/mailing list 

Contact:  Doug Brogdon at: 
dugs07fltr@gmail.com 
909-725-7055 
 

Deborah Barmack 
President, RESBC 
deborah.barmack@gmail.com 
909-223-7831 
 

Virginia Adams 
Editor, PRIME TIME 
909-790-7199; lvlyva@msn.com 

NOTICE:  The information pre-
sented in PRIME TIME is believed 
to be from reliable sources.  How-
ever, no responsibility is assumed 
by RESBC, the Editor, or the writ-
ers, for inaccuracies in articles 
published. 

Spouses of deceased RESBC 
Members are eligible to become 
Associate Members of RESBC. 
 
If you would like more information, 
please contact our Membership 
Chair, Doug Brogdon, by writing to 
P.O. Box 2323, San Bernardino, 
CA 92406-2323, or via email:  
dugs07fltr@gmail.com 

Privacy Statement: 
RESBC is very aware of the need 
for the privacy of its members and 
is committed to protecting your per-
sonal information.  The only infor-
mation RESBC has about you is 
your name, mailing address, and 
payment of membership dues.  
RESBC does not sell or share our 
member list.  RESBC does not dis-
close any of this information about 
our members to third parties.  The 
companies with which RESBC 
does business, such as LFG Solu-
tions (for mailing PRIME TIME) and 
P a c i f i c  G r o u p  A g e n c i e s 
(supplemental insurance) are obli-
gated to keep your information con-
fidential. 

RESBC MISSION STATEMENT 

 
As a voluntary non-profit associa-
tion, the singular goal of the RE-
TIRED EMPLOYEES OF SAN 
B E R N A R D I N O  C O U N T Y 
(RESBC) is to support and cher-
ish the obvious need to maintain 
and improve our quality of life 
during retirement.  The focal 
points of RESBC are to:  keep its 
members informed and knowl-
edgeable about retiree issues 
and concerns; provide programs 
and information on topics that will 
give members insight into the 
challenges affecting seniors; and 
focus on benefits retirees have 
earned, and, in the process, fos-
ter friendship and positive rela-
tionships among all retirees. 


