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PRESIDENT’S COLUMN 
by John Michaelson 

 
It is once again the time of 
year for this association 
(RESBS) to elect Board offic-
ers for the coming year.  The 
current Board first comes up 
with a slate of nominees, and 
then additional nominations 
are taken from the member-
ship, all before an election is 
held.  If you would like to be-
come a nominee, or nominate 
someone, please email me at 
my address below.  Please 
include your name, the office 
you want to run for, or nomi-
nate someone for, and how to 
contact you. 
 
The elective offices include the 
following:  President, 1st and 
2nd Vice Presidents, Secre-
tary, and Treasurer.  Due to 
personal issues, I will not be 
seeking another term. 
 

On a national level you may 
want to be aware there is a 
movement to modify the re-
quirements of what are known 
as the Windfall Elimination Pro-
vision (WPE) and the Govern-
ment Pension Offset (GPO).  
While this effort has been un-
successful in the past, current 
proponents feel this may be the 
best opportunity for modifica-
tion of the two provisions.  The 
WEP reduces many govern-
ment retirees’ Social Security 
amount up to $498/month.  The 
effect of the GPO can be, in 
many cases, to eliminate the 
entire Social Security spousal 
benefit.  Those interested in 
learning more about this effort, 
simply need to search Google 
for National WEP and GPO 
Repeal Movement. 
 

CalPERS LTC – as previously 
reported a possible settlement 
in the case is being consid-
ered.  A full report is on the 
CRCEA website at 
www.crcea.org.  Click on News 
& Events, then download the 
April 2023 newsletter, The In-
tercom, and look for the article 
on the second page.  Watch for 
more information in this news-
letter soon. 
 

Another upcoming event we 
hope you will “save the date” 
for is August 12, 2023 for a 
Day at The Ball Park, RESBC 
attendance at a Quakes base-
ball game in the west end of 
the county, again set for Au-
gust 12.  Look for more details 
in this newsletter soon. 

RESBC Board Members 
 
John Michaelson, President 

Virginia Adams 

Gary Amelio 

Deborah Barmack 

BJ Cruz 

Yvonne Johnson 

Cheryl Napier 

Rhett Rehage 

Dena Smith 

Ruth Stringer 

Janet Ward 

AB Brand, Treasurer Emeritus 

 The current and future RESBC 
Board is holding a planning re-
treat this July, so if you have 
any suggestions for the coming 
year, please let us know.  
 
Suggestions and comments to 
my cell 909-821-2279, or email 
me at: 
johnmichaelson1@verizon.net. 

CORRECTION 
 

The Beyond Retirement List in 
the April 2023 PRIME TIME 
included Jennifer Wilder’s 
name.  We have been in-
formed that Ms. Wilder is very 
much still with us.  We cele-
brate that fact, and apologize 
for the mistake. 

mailto:RESBCinfo@gmail.com
http://www.crcea.org
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PERSPECTIVE 

by Gary A. Amelio 

 
 
Virtually every public [government] and Taft Hartley [unionized] employee in the U.S. refers to their 
monthly retirement benefit payment as “their pension”.  They are not wrong. Nor are they, from a 
very technical legal perspective, correct. 
 
Retirement benefit payments come from any number of plans. Examples are defined benefit, de-
fined contribution, 401k, profit sharing, Simplified Employee Pension Plans [“SEPP”], 403b, 457, 
nonqualified [“excess benefit”], insurance annuities and IRAs [traditional & Roth] to name the prima-
ry vehicles.  There are variations under most of these for pre- and after-tax contributions, type of 
contributing employer [private, education, tax-exempt, government, etc]. 
 
The traditional form of plan that most of us generally infer, without technical knowledge is “qualified 
defined benefit plan or DB” when we say pension.  This type of plan is governed by 2 Federal laws: 
ERISA and the Internal Revenue Code.  For the purposes of this article, we don’t need to delve into 
the statutes.  Nor do we need to discuss which provisions do and do not apply to SBCERA, your 
pension. 
 
What is important: the employer and employee contributions into the Plan’s trust fund are tax de-
ductible going in, earnings and gains are not taxed while accumulating, then distributions are taxed 
when distributed, say as a monthly benefit.  This is what is meant as “qualified”.  Under ERISA, 
such plans are all pensions. The distinction is whether the plan is a “defined benefit” or a “defined 
contribution” type. 
 
Defined benefit is as it sounds; the benefit is defined.  For example, one receives a monthly pay-
ment based on years of service, final or average compensation, and a formula.  It does not matter 
how much or little the trust fund generates; the benefit is due.  The contributing employer bears the 
burden of cost if the trust does not generate sufficient assets. SBCERA is such a plan. 
 
Defined contribution [“DC”] plans mean the contribution is defined not the benefit. 401k plans are an 
example.  The amount an employee may contribute plus employer matches are defined.  If the trust 
is successfully invested the retiree may receive benefits far in excess of what he/she earned.  If the 
accounts are not invested successfully the employee will receive far less.  Consequently, the em-
ployee is the party bearing the burden of investment performance. 
 
DC plans are “individual account” plans meaning an employee/retiree can see the value of his/her 
account in many cases daily.  Employees do not have individual accounts in a DB plan since the 
Trust fund pays the benefits as defined.  Of course, employee contributions are tracked. 
 
Under the law both DB and DC plans are qualified pension plans.  However, over time use of the 
word pension has been used to refer to DB plans.  The concept of this term’s usage is no different 
than asking one’s spouse if the pension check came, when in fact about 90% of monthly benefit 
payments are processed by direct deposit and not a paper check. 
 
Pensions began to proliferate in the late 1970s, after ERISA was passed to protect employees’ 
rights.  Indeed, many private sector companies that were not unionized began to offer and expand 

continued on Page 3 



QUESTIONS OR CON-
CERNS REGARDING MEM-
BERSHIP OR ADDRESS 
CHANGES? 
 
PLEASE CONTACT: 
BJ Cruz 
Membership Chair 
resbcinfo@gmail.com 
909-725-5140 
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If you have recently joined 
RESBC, and do not see your 
name, please keep watching.  
There is a time lapse between 
when you submit your payroll 
deduction paperwork and 
when we are notified you have 
joined us.  If you don’t see 
your name after two months, 
please let us know. 

HICAP is a non profit organ-
ization.  They offer assis-
tance to seniors in deciding 
which supplemental insur-
ance is best for them to add 
to Medicare benefits. 
 
Phone number is: 
800-434-0222. 

DB plans.  The 1986 Tax Reform Act loosened DC plan rules to encourage the creation and expan-
sion of such DC plans.  By the early 2000s a trend began to terminate DB plans in favor of offering 
DC plans.  Most private sector companies followed this trend.  Now DB plans exist primarily only for 
public [government] and Taft Hartley [multi-employer union funds] sectors of the economy.  The 
reason for this is obvious.  These are the only two types of plans which are run by elected officials 
[with participants being among the voters] rather than professionals. 
 
The shift in plans also shifted burdens of paying for the plans, investing the plan assets and bearing 
the burden of determining how to distribute the assets after retirement, from employers to employ-
ees.  This has had a negative impact on society, given that employers are far better suited than em-
ployees to bear such burdens. 
 
In these days of ever-increasing pressure to reduce costs, combined with attacks to reduce or elimi-
nate broad based benefits [Social Security and Medicare are under fire], I believe the DB plan is 
going the way of the Doo-Doo Bird, i.e., extinction.  This loss of consistent, reassuring retirement 
income, combined with the seeming inability of younger generations to be able to purchase single-
family homes and be burdened with educational debt of enormous amounts for longer time periods 
is and will continue to have a huge impact on societal beliefs and stability. 
 
In short, ours is becoming a society that we as retirees did not grow up in, with a set of values that 
we have trouble identifying with. 

BEYOND RETIREMENT 
(through March 2023) 

 
 

Albert Abdallah 
Richard Anderson 

Dawn Bear 
James Cansler 

Pedro Cervantes 
Laraine Davis 
Monte Davis 

Chester Davisson 
Beverly Driver 

Patricia Emmerson 

Harriet Hanson 
Adair Horgen 

Kenneth Kreml 
Doris Miller 

Andrea Montano 
Patricia Omalley 

Michael E. Owens 
Dennis D. Paul 

Leta Paul 
Kathy Peach 

Shirley Stoudt 
David Todd 

continued from Page 2 
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SYMPATHY CARDS are sent 
to families of our members 
whenever we are notified of a 
death.  GET WELL CARDS are 
also sent to our members who 
are experiencing health prob-
lems.  Please call Cheryl Na-
pier at 909-649-2001, or email 
her at: 
highlandgirlnapier@gmail.com 
if you know of someone who 
would be cheered by receiving 
a card from RESBC. 

TREASURER’S REPORT 
March 2023 

 
 

March 1, 2023 Balance Forward  230,947.02 
 
REVENUES 
 Dues    7,629.00 
 Interest          39.26 
 2023 Spring CRCEA Conference Host     4,495.00 
    TOTAL REVENUES  12,163.26 
 
 
EXPENDITURES 
2023 Spring CRCEA Conference Host  1,033.58 
Travel    40.61 
Newsletter 
 Printing    3,464.14 
 Postage       1,939.86 
    TOTAL EXPENDITURES  6,478.19 
 
 
March 31, 2023 Ending Balance  236,632.09 
 
 
   Checking Account 24,791.80 
   Savings Account 132,753.85 
   CDs 78,696.90 
   Petty Cash Fund        389.54 
           Total 236,632.09 
 
 
PERB Reserve*  126,056.12 
 
 
Membership 
Prior month           7,611 
Current month       7,629 
Growth                       18 
 
 
2023 CRCEA CONFERENCE REVENUE 19,813.57 
 
Dena M. Smith, Treasurer 
 
If you would like additional information regarding the budget, 
please, contact Dena Smith at: 
dena_smith@sbcglobal.net, or call her at: 
951-359-5386. 
 
*Preservation and Enhancement of Retirement Benefits (PERB): 
Reserve funding and/or expenditures to support educational and advo-
cacy activities to protect and enhance pension benefits for RESBC 
members. 

We are always looking for 
other RESBC members 
who can join us in making 
this a great organization. 
 
If you are interested in 
lending your time and skills 
to protect the interest of our 
retirees, just let us know! 

RESBC has an 
email address: 

 
RESBCinfo@gmail.com 

 

If you have questions, 
suggestions, or 

comments, please 
let us know. 

 
We would like to hear 

from you! 

mailto:RESBCinfo@gmail.com
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HOW MUCH DID THE FIRST-EVER SOCIAL SECURITY CHECK PAY OUT? 
 

Over her lifetime, the first Social Security recipient received nearly 
1,000 times what she paid into the system! 

 
Little did Ida May Fuller know she would find a piece of history inside her mailbox when she opened 
it on a February day in 1940.  When the 65-year-old retiree and lifelong Republican lifted the lid of 
the mailbox outside the front door of her Ludlow, Vermont, house, she found a check for $22.54 
from the U.S. government. 
 
That check dated January 31, 1940, was the first payout from the Social Security program that had 
been enacted five years earlier by the federal government during the Great Depression. 
 
The Social Security program is one of the most enduring legacies of President Franklin D. Roose-
velt’s New Deal.  The measure provided for compensation to the unemployed and payments to retir-
ees over the age of 65 who contributed payroll tax deductions during their working years.  “The civi-
lization of the past hundred years, with its startling industrial changes, has tended more and more to 
make life insecure.  Young people have come to wonder what would be their lot when they came to 
old age,” Roosevelt said when he signed the Social Security Act into law on August 14, 1935. 
 
A descendant of Mayflower passengers, Fuller was born in 1874 on a farm outside Ludlow.  After 
working as a school teacher for a dozen years, she attended business school and then worked as a 
legal secretary at a Ludlow law firm for 24 years before her retirement in November 1939. 
 
Shortly after retiring, Ludlow dropped in at a Social Security office in nearby Rutland, Vermont, while 
doing errands and completed an application.  “It wasn’t that I expected anything, mind you,” she re-
called, “but I knew I’d been paying for something called Social Security and I wanted to ask the peo-
ple in Rutland about it.” 
 
When the first Social Security check—numbered 00-000-01—arrived at her house a little more than 
two months later, Fuller didn’t even notice the unique check number.  “When I got my first check, I 
didn’t even stop to look at the number on it,” she told a reporter.  “I just cashed it.  I wanted the mon-
ey.”  Not until five years later did she learn that she received the first benefits payment under the 
Social Security program. 
 
Ironically, the Social Security recipient was hardly a New Deal booster.  Vermont was one of two 
states that voted for Roosevelt’s opponent in the 1936 presidential election, and Fuller, like many of 
her neighbors, was a Republican who favored limited government. 
 
She was a high school classmate of Republican President Calvin Coolidge, and the partners in the 
law firm in which she worked included William Stickney, a former Republican governor of Vermont, 
and John Sargent, who served as Coolidge’s attorney general. 
 
The Social Security checks that arrived in Fuller’s mailbox every month supplemented the income 
she earned from renting a room in her house and selling the vegetables raised in her garden.  In 
1950, Congress passed an increase in Social Security benefits that boosted Fuller’s monthly check 
from $22.54 to $41.30.  “You can’t live on it of course if you’ve got other expenses to pay, but it’s a 
help,” she told a reporter. 
 
In 1954 she told the press that she supported another increase proposed by President Dwight D. 
Eisenhower.  “I do hope it passes,” she said.  “I’ll use the extra cash to paint my house.”  When an-
other increase was proposed in 1970, however, Fuller opposed it.  “It’s been raised as far as it 
ought to go,” she said.  “Every time they raise it, they raise the amount taken away from the working 
people who pay into it and it’s just getting to be too much of a burden.” 

continued on Page 6 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=2ahUKEwiAjpC9marhAhWBY98KHU_uBCoQFjAAegQIABAB&url=https%3A%2F%2Fwww.history.com%2Ftopics%2Fus-states%2Fvermont&usg=AOvVaw20IbBcFMzxcS3a58lWJgRa
https://www.history.com/topics/great-depression/great-depression-history
https://www.history.com/topics/us-presidents/franklin-d-roosevelt
https://www.history.com/topics/us-presidents/franklin-d-roosevelt
https://www.history.com/topics/colonial-america/mayflower
https://www.ssa.gov/history/imf.html
https://www.ssa.gov/history/imf.html
http://www.newspapers.com/image/534872253
https://www.history.com/topics/us-presidents/calvin-coolidge
https://www.history.com/topics/us-presidents/dwight-d-eisenhower
http://www.newspapers.com/image/11186014
https://www.newspapers.com/image/534872253/
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When Social Security was enacted in 1935, the average life expectancy of an American woman was 
64, and 60 for an American man.  Fuller, who never married or had children, defied all the actuarial 
tables.  She collected more than 400 monthly checks before her death in 1975 at the age of 100. 
 
Fuller received quite a healthy return on her contributions to the Social Security system.  For three 
years prior to her retirement, she paid $24.75 of payroll taxes into the federal safety net.  In the 
35 years after her retirement, she received $22,888.92 in benefits, 924 times what she contributed 
to the program. 
 
Since its inception, Social Security has provided support to tens of millions of Americans like Fuller. 
Approximately 70 million Americans received benefits from programs administered by the Social 
Security Administration in 2021, including 9 out of 10 individuals aged 65 and older. 
 
SOURCE:  www.history.com 

OUR AIRCRAFT LEASING INVESTMENT 
by Dawn Stafford 

Retirement Board of Trustees 
Elected by Retirees 

 
This is an update on my 2018 and 2019 articles about SBCERA’s investments with aircraft leasing 
firms. 
 
COVID-19 had unprecedented effects on the aviation industry, as air travel effectively shut down 
globally following the onset of the pandemic. Travel was substantially below pre-COVID levels 
through early 2022 but over the past six to twelve months, global air traffic has picked up significant-
ly. In December, global passenger traffic hit 77% of the 2019 pre-pandemic volume. 
 
During the pandemic in 2020, aircraft leasing firms saw their share prices fall but the industry 
pushed through in better shape than initially feared. Airbus SE and Boeing still have pandemic-
related production problems, limiting the supply of new jets, boosting the fortunes of the aircraft 
leasing industry, and driving the leasing companies’ bond and share prices higher. 
 
Aircraft leasing companies have been raising lease rates as rising demand for airliners outstrips 
supply. Recently airlines have leased Boeing 737 MAX jets for more than $300,000 per month, up 
20% or more from pandemic-era deals.  
 
SBCERA invests in aircraft leasing through Corrum Capital and has more than $150 million commit-
ted in their dedicated aviation funds as of year-end 2022. Their fleet has grown to 89 aircraft, with 
value to SBCERA representing $160.5 million. SBCERA made approximately $10 million over the 
last few years despite the challenges the market faced with COVID-19 travel restrictions.  
 
So, pack your bags and travel on! 

continued from Page 5 
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NEW MEMBERS 
(through March 2023) 

 
Pamela D. Bailey 

Daniel Bell 
David Bolesworth 
Thomas Boydston 

Eric Bremner 
Rita Chavez 

Kathleen Christensen 
Miranda E. Dayton 

Elizabeth Deatherage 
Glenda Earnest 
Gilbert Esparza 

Carmelita Estrada 
Sean P. Fares 

Carol Fiore 
Irene Garcia 

Gail Greenlee 
Michael Holtz 

Valeria Kauffman 
Clinton C. Marks 

Larry J. Mena 
Cynthia Munoz 
Eunice Murray 

Kenneth Palmer 
Regina Parham 

Beverly J. Paulson 
Nancy L. Perez 
Julie Peterson 

Bayless Walker Price 
Alan Rascon 

Rafael Reynosa 
Jonathan Roberg 
Annette Robinson 

Steven Rogers 
Steven Ross 

Patricia Rowell 
Claudia Smith 
James Snow 

Beth L. Steigerwalt 
Gregory T. Swoboda 
Aniefiok E. Udo Umo 
Joanne D. Uhlman 
Patricia A. Wheeler 
Chantae M. Wilson 

 

Best Friends (author unknown) 
 
A story tells of two friends who were walking through the desert.  During 
some point of the journey they had an argument, and one friend slapped 
the other one in the face.  The one who got slapped was hurt, but without 
saying anything, wrote in the sand: 
  

“Today my best friend slapped me in the face.” 
  
They kept on walking until they found an oasis, where they decided to 
take a bath.  The one who had been slapped got stuck in the mire and 
started drowning, but the friend saved him.  After he recovered from the 
near drowning, he wrote on a stone: 
  

“Today my best friend saved my life.” 
  
The friend who had slapped and saved his best friend asked him: 
  
“After I hurt you, you wrote in the sand, and now, you write on a 

stone, why?” 
  
The other friend replied: 
  
“When someone hurts us we should write it down in sand where 

winds of forgiveness can erase it away.  But, when someone does 
something good for us, we must engrave it in stone where no wind 

can ever erase it.” 
 

Moral of the story:  Don’t value the things you have in your life, but val-
ue who you have in your life. 

There are always many things 
to do when you move to a new 
address.  One of the most im-
portant is to let the Retirement 
Board know your new address 
so you won’t miss receiving 
your pension check.  On their 
change of address form is a 
place for you to sign that au-
thorizes them to release your 
new address to RESBC. 
 
It would also be wise to send 
RESBC a letter, or postcard, 
telling us directly that you have 
moved. 
 
Mail changes to:  RESBC, PO 
Box 136, Highland, CA 92346. 

https://wealthygorilla.com/best-friend-quotes/
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PRIME TIME is published monthly 
from September through June (with a 
combined December/January issue) 
by Retired Employees of San Bernar-
dino County, P.O. Box 2323, San 
Bernardino, CA 92406-2323.  Email:  
RESBCinfo@gmail.com 
 
Please send changes of address to 
the address above. 
 
Monthly dues are paid by payroll de-
duction only.  For information and/or 
a payroll deduction form, please con-
tact: 
BJ Cruz, Membership Chair 
resbcinfo@gmail.com 
909-725-5140 
 
John Michaelson 
President, RESBC 
johnmichaelson1@verizon.net 
909-821-2279 
 
PRIME TIME membership/mailing list 
Contact:  BJ Cruz at: 
resbcinfo@gmail.com 
909-725-5140 
 
Virginia Adams 
Editor, PRIME TIME 
909-790-7199 
lvlyva@msn.com 

NOTICE:  The information present-
ed in PRIME TIME is believed to 
be from reliable sources.  Howev-
er, no responsibility is assumed by 
RESBC, the Editor, or the writers, 
for inaccuracies in articles pub-
lished. 

Spouses of deceased RESBC 
Members are eligible to become 
Associate Members of RESBC. 
 
If you would like more information, 
please contact our Membership 
Chair, BJ Cruz, by writing to P.O. 
Box 136, Highland, CA 92346, or 
via email:  
resbcinfo@gmail.com 
909-725-5140 

Privacy Statement: 
RESBC is very aware of the need 
for the privacy of its members and 
is committed to protecting your per-
sonal information.  The only infor-
mation RESBC has about you is 
your name, mailing address, and 
payment of membership dues.  
RESBC does not sell or share our 
member list.  RESBC does not dis-
close any of this information about 
our members to third parties.  The 
companies with which RESBC 
does business, such as Berg Print 
& Mail (for printing and mailing 
PRIME TIME), and Pacific Group 
Agencies (supplemental insur-
ance), are obligated to keep your 
information confidential. 

RESBC MISSION STATEMENT 
 

As a voluntary non-profit associ-
ation, the singular goal of the 
Retired Employees of San Ber-
nardino County (RESBC) is to 
support and cherish the obvious 
need to maintain and improve 
our quality of life during retire-
ment.  The focal points of 
RESBC are to:  keep its mem-
bers informed and knowledgea-
ble about retiree issues and con-
cerns; provide programs and 
information on topics that will 
give members insight into the 
challenges affecting seniors; 
and focus on benefits retirees 
have earned, and, in the pro-
cess, foster friendship and posi-
tive relationships among all retir-
ees. 


