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[t o % Message

Greetings and warm (or should |
say cool?) wishes to all my fellow
RESBC members. | hope that
this summer’s sizzling tempera-
tures did not stop you from en-
joying an exciting and fun-filled
season.

Well, now it's almost Fall and
WE'RE BACK! The return of
PRIME TIME signals the official
launch of RESBC’s new program
year. But, before we get to that,
a couple of hold over items from
last year.
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Though we are officially dark in
July and August, your RESBC
Executive Committee had a full
day planning retreat in July.
During that session, we looked
at what we had planned to do,
what we actually managed to do
and some things that we still
want to do for you.

In the “managed to do” column,
our membership continues to
grow, as does participation at
our workshop and luncheon pro-
grams. These activities have
been a core element of RESBC
for many years and, by all indi-
cations, they remain popular.
This year, we introduced a CHP
Senior Driving workshop into
our programs mix and that
seems to have been a hit, so
the Program Committee is look-
ing at making that part of our
core program rotation.

A great deal of time, energy and
effort goes into planning and
presenting these programs and
we could not have reached and
cannot sustain this level of suc-
cess without the hard work and
dedication of our Program Com-
mittee and Treasurer. We ex-
tend heartfelt thanks to these
wonderful people.

Another thing that we “managed
to do” last year is focus on iden-
tifying a leader and a few volun-
teer members to put together a
couple of social events, offering
our members a different kind of

social interaction. One of our
newer Executive Board mem-
bers, Diana Alexander, is
chairing this new Social Com-
mittee and she has already
gotten a half dozen people in-
terested in working with her on
this new challenge. So, stay
tuned and if you’re interested
in participating, drop us an
email.

One more check mark in the
“‘managed to do” column is re-
lated to technology. We imple-
mented the member database
on our website, along with on-
line event registration and pay-
ment. This was a huge under-
taking, and | want to shout out
BJ Cruz, Kim Kelly, Roni Edis
and Jack Burke who did yeo-
man’s work to get us across
the finish line on this project.

We still have a couple of “want
to do” items in this area so,
this year we will continue to
develop the website, and we
will transition to a new web
and email address that will bet-
ter reflect our identity. Stay
tuned in to PRIME TIME and
your email box for updates
and, if you’re interested in
helping us with website up-
dates or responses to member
emails, let us know.

One of our ongoing organiza-
tional priorities is maintaining a
strong relationship with
SBCERA. We have developed

continued on Page 2
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a true partnership through open
communication, cooperation
and our shared dedication to
SBCERA retirees — present and
future. Last year, we partnered
with SBCERA to present the
first San Bernardino County Re-
tiree Volunteer Expo at the
County Museum. It was such a
huge success that we have de-
cided to join forces again this
year to host this event. The
County Museum will once again
be the location for this year’s
Expo which will take place on
Monday, November 2. Look for
additional details in future is-
sues of PRIME TIME.

We’re off to a running start for
2026-2027 so mark your calen-
dar and save the dates for up-
coming programs through this
calendar year: the RESBC An-
nual Insurance meeting coming
up on Monday, October 26; the
Retiree Expo on Monday, No-
vember 2; and the Annual Holi-
day Luncheon on Monday, De-
cember 14.

As per usual, | will end this
message by inviting you to get
involved with RESBC. We are
YOUR organization so come on
out to our programs. And, if you
have some time, energy or ide-
as to share, consider joining
one of our committees focused
on Benefits, Membership, Tech-
nology, Programs or Social
Events. Being on an RESBC
Committee is a great opportuni-
ty to do good work with some
special people.

That’s all for now. Have a safe
and happy Labor Day and Il
see you next month!

BEYOND RETIREMENT
(through July 2026)

Lynnett Andrews
Jaryl Beatty
James Chambers
George Contaoi
Lillian Crowl
Rosemarie Dejager
David Delap
Margaret Donahue
Donald Dudzinski
George Echols
Joan Giroir
Arlene Glube
James Granger
Kent Lihme
Robert McDonald
Esperanza Perez
Diane Polchow
Holly Ramos
Marlene R. Rosano
Larry Smith
Richard Sorensen
Steven Thompson
Lynne Thornburg
John Twyman
Maxine Wallace
Torgils Wold
Linda Woodard
Vonnie Yates

“As long as | live, you will live;

As long as I live, you will be
remembered;
As long as I live, you will
be loved.”

~~Unknown

GOOD TO KNOW

10 Places Where You Should
Never Give Your Social
Security Number

Below are ten places where
you should never give your So-
cial Security number. If any of
the following places ask for it,
it's OK (and advised) to say
no.

« Job applications

e Universities, colleges and
public schools

e Health insurers, hospitals
or medical and dental offic-
es

e Medical businesses
(Companies that concen-
trate on services and prod-
ucts for the medical field,
such as distributors of dia-
betes or dialysis supplies,
medical billing services or
pharmaceutical companies)

e Pharmacies

e Loyalty programs

e Charities and non-profit or-
ganizations

e Airline ticketing and fre-
quent flyer programs

e Email messages or text
messages; hever send
SSNs via an electronic for-
mat

e Public Wi-Fi connections

www.kiplinger.com

Never regret a day in your life:
300(1 ddys give happiness, bad

dags give experience, worst dags

give lessons, dnd best dags give
mewories.
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ARE YOU LIVING A
HEART-HEALTHY LIFESTYLE?

A 10-point checklist to help ensure you're
keeping your pump primed

1. You log a minimum of
150 minutes of moderate-
intensity exercise (or

75 minutes of vigorous
exercise) every week.
Hitting these goals could
reduce your risk of death
from cardiovascular
disease (CVD) by roughly
25 percent.

2. You eat at least five
servings of fruit and
vegetables a day.

This number is associated
with a 12 percent lower
risk of death from CVD,
according to research in
the journal Circulation.

3. You avoid binge
drinking alcohol.

In a recent study, subjects
who overserved themselves
weekly during the past
three months had an
overall 26 percent high-

er risk of coronary heart
disease.

4. You eat at least

four to six servings of
seafood each week.
People who hit this goal
were 23 percent less likely
to die from CVD, according
to a study of more than
18,000 people.

5. Youdon't smoke.
Smoking destabilizes
arterial plaque, making it
more likely to break off. And
that can double your risk of
heart failure.

6. You eat plenty of fiber.
In a review of 18 studies,
researchers found that peo-
ple who ate the most fiber
were 17 percent less likely
to die of CVD.

7. You take at least

7.000 steps a day.
Compared with those who
take 2,000 daily steps,
those who take 7,000 are
47 percent less likely to die
from CVD, according to a
large review.

8. You sleep seven

to nine hours a night.
According to the National
Sleep Foundation, prioritiz-
ing both sleep quality and
quantity helps reduce the
risk of heart disease and
improves overall well-being.

9. You move around
throughout the day.

A study of 90,000 people
found that those who sit
over 10.6 hours a day are
62 percent more likely to
die from CVD causes. (But
standing for five minutes
every half hour can help.)

10. You avoid added sait
and don‘t eat too many
packaged foods or
restaurant meals.

Every 1 gram increase

in daily sodium intake
increases your risk of CVD
mortality by 6 percent,
according to a study in the
journal Nutrients.

Reporting a Death to SBCERA

Losing a loved one is never easy, and administra-
tive tasks can feel overwhelming as you navigate
the grieving process.

Understanding how to report a death to SBCERA
can help make this difficult time a little more man-
ageable.

SBCERA has a caring team of professionals ready
to assist you.

Please call us at (909) 885-7980 to report the death
of a retiree or beneficiary. Once we receive notifi-
cation, SBCERA will send instructions explaining
the next steps within two business days.

A copy of a certified death certificate is not always
required when a death is reported, but SBCERA
may request that you provide one if we are unable
to verify the death

If you have any questions, or want a status update
after reporting a death, please feel free to contact
us by phone or email at Survivor-
Benefits@SBCERA.org.

We know many SBCERA retirees built lasting
friendships during their careers, so SBCERA pro-
vides the names of retirees who have passed to the
Retired Employees of San Bernardino County
(RESBC) to publish in their newsletter. Families
and survivors do not need to separately notify
RESBC, as SBCERA will provide the information
directly.

"Discipline is choosing
between what you want now

and what you want most."”
— Abraham Lincoln
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RESBC

Open Enrollment Informational Meeting

Monday, October 26, 2026
10:00 am to 1:00 pm

Elks Lodge, 2055 Elks Drive, San Bernardino
Complimentary Lunch: cold Deli Buffet sandwiches, Salads, Beverages and Dessert

San Bernardino County Human Resources, SBCERA, Welsh Insurance Services and AMBA (formally PGA) will be in attendance
to provide Open Enroliment information on various Insurance, Medicare, etc.
Please RSVP by October 18

By email at resbcinfo@gmail.com Or Go to our website and follow the instructions below

e Go to the RESBC website: https://resbcounty.wildapricot.org/ and hit the blue “Login” button at the
top of the page

e Enter your email address and create your password

e Once you have established your password, you will be asked to accept the website terms of use after
which you will be returned to our homepage. The blue “Login” button will be gone, replaced by a blue
“My Account” button. Congratulations! You are now logged in and ready to register.

e Click on the “Events” tab near the top of the page. A calendar for the current month will appear; click
“Next month” and advance the calendar display to the month of the event.

e Click on the event box that you would like to register for. A register button will appear. Click the
‘Register” button and follow the prompts to provide your name, email address, contact phone# and
meal selection. If you are registering a guest, you will be asked to provide their name and meal selec-
tion as well. Review and confirm your registration details as presented and proceed to Online payment
if applicable to the event. If payment is required, you will have 15 minutes to complete your payment

and you will receive an email confirmation for your registration and payment.
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Mid Year Report: Your 2026 Retirement Savings Just Grew!
by Norm Kanold and Andy Hartzell

The County’s Defined Contribution Committee (DCC) met in early August to review the performance
of our defined contribution plans (401k, 457b, 401a, and Retirement Medical Trust) for the second
quarter ending June 30, 2026. The news, as you might suspect, was positive!

Recovering from an anemic 1% quarter start to the year, the major stock indices of our portfolio grew
dramatically in the second quarter. The U.S. Large Cap Equity index (S & P 500) jumped 15.20%,
while the U.S. Small Cap Equity index (Russell 2000) grew even higher by 21.49%. The Interna-
tional Equity index (MSCI) was also up by 14.49%. Retirees who are invested in our Fidelity 500
Index Fund gained the full 15.20% of the benchmark, while those invested in our Fidelity Small Cap
Index Fund gained 21.51% and those in the Fidelity Total International Index Fund gained
12.08%. Most all other funds offered in the County’s lineup were up significantly as well.

At our previous meeting in April, the DCC determined to delete two funds that have not been perform-
ing well for participants: the Baron Growth Fund (-2.51% in the 2™ quarter) and the MFS Interna-
tional Diversification Fund (+9.16% in the 2™ quarter). Both funds had been placed on our “watch
list” for a number of quarters for failing to beat their index benchmarks, and they showed no improve-
ment in the intervening months. These funds have now been replaced with two new funds showing
much better performance. As of August 17, 2026, retirees who held the Baron Growth Fund will
have their holdings transferred to the new Federated Hermes Mid-Cap Growth Fund. Retirees who
held the MFS International Diversification Fund will have their holdings transferred to the new MFS
Blended Research Fund, which is comprised of international holdings. The DCC continually moni-
tors the performance of all funds in the County’s lineup and replaces them, as in this instance, when
they fail to meet the index benchmarks we’ve established to ensure competitive returns to partici-
pants.

In addition to ensuring the quality of funds in the County’s lineup, the DCC also continues to focus on
reducing fund expenses to ensure participants are not “over-paying” in fees and overhead. We do
this by working with VOYA to lower their administrative overhead fee; by negotiating lower fees for
any new or replacement mutual funds entering the lineup; and by deleting funds that have higher fees,
especially if those fees aren’t justified by superior performance. A recent example of reducing fees
through negotiations with VOYA involved their bid to receive a two-year extension to their current ad-
ministrative contract with the County that ends December 31 of this year. VOYA agreed to lower
their administrative fee from .036% (3.6 basis points) to .0275% (2.75 basis points), a reduction of
24% for the extension period. Further, they agreed to implement this fee reduction immediately as
opposed to the expiration of the current contract period, so that participants will see savings sooner
rather than later. The lower fee is now in effect. Another example of fee reduction just occurred with
the elimination of Baron Growth Fund from the lineup, which carried a fund fee of 1.34%. The re-
placement fund, Federated Hermes Mid-Cap Growth Fund, carries a lower fee of .84% with a much
better performance record. Thus, participants in this fund will realize a full .50% automatic reduction
in expenses due to the fund replacement in addition to better fund performance.

Over the past eight years, the DCC has worked to lower the annual average expense ratio of all the
County’s defined contribution plans from .46% (46 basis points) in 2018 to .24% (24 basis points) in
2026. This is an average fee reduction of 48% for all of the County’s portfolio funds over the past

continued on Page 6
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continued from Page 5

eight years and has resulted in annual current savings of $4.9 million to participants (including we re-
tirees!) in the plans! The actual fees for the funds you own run from a low of .065% (6.5 basis points)
to a high of .849% (85 basis points) depending on the fund, and most all of these fees have been re-
duced over the past eight years to result in the overall aggregate 48% reduction stated above. The
DCC'’s outside consultant, Morgan Stanley, says the County's low fee structure is one of the best
they’ve seen in the country, noting that the County’s 24 basis point average cost per fund is 56% low-
er than the average 54 basis point average of close to 100 public agencies surveyed in a recent
study.

Although we all know that past performance is not an indicator of future performance, let’s hope that
the sizeable gains achieved in the 2™ quarter of 2026 will continue as the year progresses, and that
double-digit gains can be achieved again for the County’s plans in 2026!

Norm Kanold and Andy Hartzell are both County retirees sitting on the nine-member Defined Contribu-
tion Committee, which oversees the County’s defined contribution plans.

O~ =

Employer Insurance or Medicare?
What to Know as the Medicare Annual Enroliment Period Approaches

Whether you are approaching 65, already 65, or simply weighing your county retiree coverage against
Medicare, you are not alone. It is one of the most common questions we hear from county retiree
members, and there is no single right answer. A few key factors can help you decide.

The Annual Enroliment Period (AEP), October 15 through December 7, is your one chance each
year to change your Medicare Advantage or Prescription Drug Plan. Watch for your Annual Notice of
Change in the mail by early October, it outlines what's changing on your current plan. Not sure how to
read it? Don't hesitate to reach out.

A few key factors to weigh yearly:

e Your health needs and how often you see doctors or specialists

e Your total costs under each option, including premiums, deductibles, and copays; many retirees
who move to individual Medicare plans save thousands of dollars a year

e How your doctors, specialists, and prescriptions are covered under each option

« If you are covered under a spouse's active employer plan, when you actually need to enroll in
Medicare

The biggest myth we hear:

Many retirees think that once they leave their county group coverage, there is no going back. Not
true. You can come off group coverage at any time, and many retirees who explore individual Medi-
care options save thousands of dollars a year. Most group plans also allow you to re-enroll later if
needed, so this is not a one-way decision.

Join Us to Learn More
To help you get ready before AEP begins on October 15, MSHP is hosting Medicare Beyond the Ba-
sics: A Closer Look Before AEP, a complimentary 60-minute session with live Q&A.

continued on Page 7
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continued from Page 6

When: Wednesday, October 7, 2026 at 10 AM PDT
Where: Online via Zoom

We'll cover:

e Medicare Parts A & B: costs, coverage, and how to compare options

e Medicare Advantage (Part C), Part D, and Medigap

« When and how to enroll, and how to avoid costly penalties

e What Medicare doesn't cover, and how Hospital Indemnity Insurance can help
o Live Q&A with a licensed advisor

Registration:
Online: https://us06web.zoom.us/webinar/reqgister/WN rlP BgwTSKCv6PsOFHItNw

Call MSHP at 855-383-5279 (M-F, 8:30 AM to 5 PM)

MSHP partners with RESBC to provide members with no-cost Medicare guidance. Their licensed pro-
fessionals will review your doctors/specialists, prescriptions, medical groups, and coverage options
and help you find a plan that best fits your needs. Whether you attend the webinar or not, call MSHP
at 855-383-5279 for a confidential, personalized review.

A~
MySeniorHealthPlan .com
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DO THESE 9 THINGS TO FEEL SAFER NOW

. We are all under assault from scammers, and trying to stay safe can seem like a futile
effort. But there are some relatively eaSy things anyone can do right away to improve

security, according to AARP’s fraud prevention experts. BY AMY NOFZIGER

& Update your
passwords,
including
for your home Wi-Fi.
And don’t use your
pets’ or grandkids’
names. instead, try
a passphrase you'll
remember, but
substitute a symbol
for a letter, like so:
ll@velceCream1960!
your settings

: on your

smartphone to send
all unknown num-
bers to voicemail.
(OniPhones, go

to Settings, Apps,
Phone, then Silence.
Android phones
vary, so google it.}

Change

On social
@ media, do
a privacy

checkup. Under
Settings, choose
Privacy, and check
to make sure only
people you choose
see your social
media posts.

Freeze
your credit.
This will

prevent crooks
from stealing your
identity and open-
ing new credit
cards and other
accounts in your
name. Unfreeze it
when necessary
to aliow a credit
search.

Take your
Social
Security
card out of your
wallet, and putitin
a safe place.

Review ‘
E your bank
and other

financial accounts
right now for
suspicious activity.
Do this daily, weekly
or monthly, espe-
cially for bank

and credit card
statements.

== Delete apps
notinuse,
including
those with saved
passwords.
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your device

and logout
of all your appsto
avoid unauthorized
access.

Add the

AARP Fraud

Watch Net-
work Helpline (877-
908-3360) to your
contacts for quick
access, if needed.

Visit aarp.org/
fraudwatch
network for more
resources.

Amy Nofziger is the
senijor director of fraud
victim support for the
AARP Fraud Watch
Network.


https://us06web.zoom.us/webinar/register/WN_rlP_BqwTSKCv6Ps0FHItNw

I try not to tell dad
jokes.

But when | do, he thinks
they’re funny.

)
TODAY

NEW MEMBERS
(through July 2026)

Paula Abitia
Thomas Bozek
Stephanie R. Bruce
Amalia Carlos
Christopher J. Carrico
Gilma Doris Chota
Elizabeth E. Concepcion
Nori L. DelLatte
Juan Daniel Escobar
Maricela Garache
Gerald Gardner
Marie R. Glynn
Raymond B. Hall
JoAnn M. Hamen
Sherien Holman
Adam Hylin
Lafreda Ann Hyman
Cherie Johnson
Gerad Laing
Sandra Molina
Pauline Partain
Linda Pry
Johnnie Rivera
Pauline Rodriguez
Margaret Rohrer
Gail Roussell
Ashley Savage
Deborah J. Thomas-Hill
Nicholas Tollefson
David N. Zook

TREASURER’S REPORT

June 2026
June 1, 2026 273,463.79
REVENUES
Dues 8,655.00
Meetings and Events 1,960.00
Interest 43.96
TOTAL REVENUES 10,658.96
EXPENDITURES
Administration
Communications/Website 584.00
Newsletter
Printing 3,201.45
Postage 2,216.72
Meetings and Events
Meals 3,913.88
Door Prizes 590.00
C/C Assessment Fees 29.66
TOTAL EXPENDITURES 10,535.71
June 30, 2026 Balance 273,587.04
Checking Account 3,798.60
Savings Account 182,821.99
CDs 86,576.91
Petty Cash Fund 389.54
Total 273,587.04
PERB Reserve* 171,299.25
Membership 8,655 (increase of 1) BUD,GET

Kim Kelly
Treasurer

*Preservation and Enhancement of Retirement Benefits (PERB):
Reserve funding and/or expenditures to support educational and ad-
vocacy activities to protect and enhance pension benefits for RESBC

members.

YoU DoN'T ALWAYS
SEE THEM, BUT THEY'RE

alwasy (here
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We are always looking for
other RESBC members who
can join us in making this a
great organization.

If you are interested in
lending your time and skills to
protect the interest of our retir-

ees, just let us know!

QUESTIONS REGARDING
MEMBERSHIP OR
ADDRESS CHANGES?
PLEASE CONTACT:

BJ Cruz, Membership
bj.miche@gmail.com

HICAP is a non profit organi-
zation. They offer assistance
to seniors in deciding which
supplemental insurance is
best for them to add to Medi-
care benefits. Their phone
number is: 800-434-0222.

If you want to receive the
PRIME TIME newsletter
electronically, or have any
problems with delivery,
please contact:

BJ Cruz
Membership Chair
bj.miche@gmail.com

TREASURER’S REPORT

July 2026
July 1, 2026 273,587.04
REVENUES
Dues 8,677.00
Interest 46.38
TOTAL REVENUES 8,723.38
EXPENDITURES
Administration
Communications/\Website 584.00
Meetings and Events
C/C Assessment Fees 39.76
Other/Table Décor 118.94
TOTAL EXPENDITURES 742.70
July 31, 2026 Balance 281,567.72
Checking Account 23,055.90
Savings Account 171,522.19
CDs 86,600.09
Petty Cash Fund 389.54
Total 281,567.72
PERB Reserve* 172,600.80
BUDGET

Membership 8,677 (increase of 22)

%} =
Kim Kelly

Treasurer

*Preservation and Enhancement of Retirement Benefits (PERB):
Reserve funding and/or expenditures to support educational and ad-
vocacy activities to protect and enhance pension benefits for RESBC
members.

SYMPATHY CARDS are sent to families of our members when-
ever we are notified of a death. GET WELL CARDS are also
sent to our members who are experiencing health problems.

Please call Janet Ward at 909-793-6113, or contact her via
email at: tenja33@msn.com if you know of someone who would
be cheered by receiving a card from RESBC.
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RETIRED EMPLOYEES OF

SAN BERNARDINO COUNTY
P.0. BOX 2323
SAN BERNARDINO CA 92406-2323

DATED MATERIAL

Privacy Statement: PRIME TIME is published monthly
RESBC MISSION STATEMENT RESBC is very aware of the need from September through June (with a
- for the privacy of its members and combined December/January issue)
As a V0|untary non-profit associ- is committed to prOteCting your per- by Retired EmployeeS of San Bernar-
ation, the singular goal of the sonal information. The only infor- dino County, P.O. Box 2323, San
Retired Employees of San Ber- mation RESBC has about you is Bernardino, CA 92406-2323. Email:
nardino County (RESBC) is to your name, mailing address, and RESBCinfo@gmail.com
support and cherish the obvious payment of membership dues.
need to maintain and improve RESBC does not sell or share our Please send changes of address to
our quality of life during retire- member list. RESBC does not dis- the address above.
ment.  The focal points of close any of this information about
RESBC are to: keep its mem- our members to third parties. The Monthly dues are paid by payroll de-
bers informed and knowledgea- companies with which RESBC duction only. For information and/or
(t:)leerr?st?ou;r:)e\}:g%e I;S)?ggrsa?nnsd C;ﬁc; does business, such as Berg Print| |a payroll deduction form, please con-

& Mail (for printing and mailing tact: _ _
PRIME TIME), and Pacific Group BJ Cruz, Membership Chair

suoplemental  insur- resbcinfo@gmail.com
(supp 909-725-5140

information on topics that will
give members insight into the -
challenges affecting seniors; Agencies .
and focus on benefits retirees ance), are obligated to keep your
have earned, and, in the pro- information confidential. .
cess, foster friendship and posi- Dena Smith

. > . X President, RESBC
tive relationships among all retir- ?
ees. P 9 Spouses of deceased RESBC dena_smith@sbcglobal.net

Members are eligible to become 951-359-5386
Associate Members of RESBC.

PRIME TIME membership/mailing list
NOTICE: The information present- If you would like more information, Contact: BJ Cruz at:

ed in PRIME TIME is believed to| |please contact our Membership| |resbcinfo@gmail.com

be from reliable sources. Howev-| |Chair, BJ Cruz, by writing to P.O.| |909-725-5140

er, no responsibility is assumed by | |Box 136, Highland, CA 92346, or Virginia Adams

RESBC, the Editor, or the writers, via emall: . Editor. PRIME TIME

for inaccuracies in articles pub- resbcinfo@gmail.com 909-790-7199

lished 909-725-5140

ished. Ivlyva@msn.com




